
Fall 2009 News for the neighbors of PPL’s Montour power plant

Responsible use of 
Susquehanna River 
water – the PPL way

Water is an essential ingredient to operate fossil fuel 
and nuclear power plants. 

As an environmentally responsible company, PPL 
understands that water is an important natural resource 
that needs to be managed effectively. 

“As with any natural resource, we have to be 
thoughtful as to how we use water to generate power,” 
said Michael Munroe, Montour plant manager.

PPL works with the state Department of 
Environmental Protection and the Susquehanna 
River Basin Commission for its water use. The DEP 
concentrates on water quality, while the commission 
provides 
comprehensive 
water resources 
planning. 

Water use at 
the Montour 
plant was 
about 7,200 
million gallons 
in 2008. “All 
of the water we 
return to the 
Susquehanna 
River must 
meet strict 
permit limits approved by the DEP to ensure that the 
river is not adversely affected,” Munroe said. “The 
water we use is tested to show that we are in compliance 
with permit limits, and there are maintenance programs 
that monitor equipment and water use so that water is 
not wasted.

“It comes down to protecting water resources and 
being sensitive to the economic and environmental 
value of our rivers,” he said.

Employees at PPL’s Montour power plant recently 
reached a significant occupational safety milestone when 
they completed 200,000 hours worked without a record-
able accident.

“This milestone was reached during a heavy work period 
and could only have been achieved through the diligence 
and vigilance of all plant employees,” said Michael Mu-
nroe, plant manager. “Our employees are focused on safe 
operations, which translate into a well-run, reliable power 
plant that generates 10 billion kilowatt-hours a year to 
power homes and businesses.”

PPL’s Montour power plant has been certified by the 
U.S. Occupational Safety and Health Administration as 
one of the top worksites in the country for safety. The rec-
ognition OSHA’s Voluntary Protection Program signifies 
that the plant has an effective safety program consisting 
of proven safety practices that are essential in minimizing 
workplace accidents. 

Under this program, OSHA periodically conducts com-
prehensive evaluations of the plant’s safety programs and 
practices. Montour’s next evaluation is in the fall of 2010.

To help Montour maintain its OSHA certification and to 
strive for accident-free performance, plant employees have 
volunteered to be a part of a team with this focus as the 
goal of the team. These employees include Mark Gulliver; 
Barry Cooper; Caz Russell; John Tripoli; Adam Frederick; 
Bruce LaMotte; Kerry Masich; Mike McCoy; Roy Dyer; 
Dick Gnade; Ed Vining; Rande Bilger; and Tammy Heck.

Montour employees 
reach safety milestone



Junior Achievement of Central 
Pennsylvania in late October 
presented its Business of the Year 
award to PPL Corporation. 

Junior Achievement noted PPL’s 
support of programs that inspire 
young people to learn about business, 
free enterprise and 
entrepreneurship.

Before about 125 
guests representing 
area businesses, Don 
Bernhard, PPL’s 
manager-Community 
and Economic 
Development, accepted 
the award from state 
Sen. John Gordner 
(R-Columbia, Dauphin, 
Luzerne, Montour, 
Northumberland and 
Snyder) as well as proclamations 
from the state Senate and House of 
Representatives.

“As part of PPL’s longstanding 
commitment to education, we’re 
honored to receive this recognition 
and to support the work of Junior 
Achievement,” Bernhard said. “Junior 
Achievement teaches kids about 

economics and how markets work. 
Now, more than ever, it’s good for 
young people to have that experience 
and understand the dynamics it takes 
to run a successful business.”

PPL has been a supporter of Junior 
Achievement of 

Junior Achievement of 
Central Pennsylvania names 
PPL Business of the Year

Central Pennsylvania since 2001.
In making the award presentation, 

Gordner said PPL has been a steady 
and strong supporter of civic and 
educational initiatives throughout all 
of its service areas.

“This type of support by PPL is 
prominently noted throughout the 
Greater Susquehanna Valley,” he said. 
“The sustained financial support by 
PPL to Junior Achievement of Central 
Pennsylvania, and specifically to its 
Snyder, Union and Northumberland 
county district, has been vital 
to promoting JA programs and 
activities.”

The Junior Achievement program 
gives students the opportunity to 
create their own company in a 
corporate environment. By organizing 
and operating an actual business, 
students not only learn how businesses 
function, but they also learn about the 
structure of the U.S. free enterprise 
system and the benefits it provides.

PPL has been involved with Junior 
Achievement programs throughout its 
service area for more than 50 years.

Members of the Montour Plant Advisory Committee meet at PPL’s 
Montour Environmental Preserve in November to get updates 
and information about the power plant and PPL. The committee 
comprises plant neighbors; local, county and state officials; school 
district representatives; and local fire and police departments. PPL, 
which has similar committees at other power plants, was among 
the first energy companies to form plant advisory committees to 
help keep the community informed and to be a good neighbor. 




